From: IDOL Equal Pay <no-reply-DOL.EPRC@illinois.gov>
Sent: Monday, July 6, 2026 11:28 AM
Subject: Illinois Department of Labor Updates: Equal Pay Registration Certificate

Greetings from the Illlinois Department of Labor!

You are receiving this communication because your business has interacted with the
Ilinois Department of Labor's Equal Pay Registration Certificate ("EPRC") program, an
Ilinois Equal Pay Act requirement that private businesses with 100+ Illinois employees
must biennially submit specific information on their pay practices, employee pay data, and
a $150 fee to the Department via a dedicated Portal to obtain an EPRC Certificate.

Even though businesses have made over 9,200 EPRC submissions to the Department since
the EPRC program began in 2022, most businesses interact with EPRC only once every two
years.

The Department wants to make sure wherever your business stands in the EPRC process
— new to EPRC, recently obtained your EPRC Certificate, or with recertification coming up
— you have the latest on key enhancements to the EPRC Portal and process, and other
program updates:
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The Department of Labor hopes that this information helps your business manage its EPRC
compliance.

There is much more information available on the Department's dedicated website page for
ERPC, including answers to Frequently Asked Questions about EPRC, our EPRC Training
PowerPoint slides, and annual reports about EPRC and other Illinois Equal Pay Act
programs.

Quick references for the most-commonly-asked EPRC questions:

Forgot username password? FAQ #7
e (Gain access to account/ new user? FAQ #8

e How to avoid missed notices? FAQ #8 (add additional users and/or use a
corporate/business general email address for EPRC)

o Job Classification errors? Page 35 of current training slide

e Whatyear's data to report? FAQ #19
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As always, the Department stands ready to assist you as you prepare and make your EPRC
submission, so please feel free to contact our Equal Pay Unit by email at

DOL.EPRC@®@Illinois.gov or by phone at (312) 793-6797 (toll-free call available at 866-EPA-
IDOL (or 866-372-4365)).
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